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No. SoR-lV($&GAD)7.1 tZAlZ
OOVERNMENT OF THE PUNJAB

SERVICES & GENERAL,AD]. INISTRATION
DEPARTMEN

(REGULATIONS WING)

Dated Lahore, the zzth.July,2012
To

1. The Senior Menrber, .Board of Revenue punjab
2. The Additionat Chjef Secretary, punjab.
3. All the Administrative Secreta;es inihe punian
4. All Commissioners in the puniab.
5. I he Provincial potice Officer, punjab, Lahore.
6. The Regislrar, Lahore High Court, Lahore.
7. All District Coordination Officers iri the punjab.
I AII l.{eads ot Attached Depanmcnts in the pun.: o.
9. All Heads of Autonomous Bodies in the punjab.
'10.The Secretary, provincial Assembly, punjab.
1 1. The Registrar, Punjab Service Tribunal, [ahore
12. The Secretary, Punjab public Service Commiss on, Lahore.
'13. The Secretary, CMIT, Lahorc.
14. The Chief Operatinq officer. TEWA.

Subject: iNSIRU TIONS E ARDII,JG ECRU ENT OF ABLED
ER S AGA' ST

Kindly refer to this Depadment,s inslructions is:ued vide tetter
No;SOR.IV(S&GAD)T-1t2003, dated I5-4-2004, 23_4-2C09, No.SOR-

IV(S&GAD)7-112009, dated 14-7-ZAA? & No.SOR-IV(S&GAD)'.1/2010, dated
12-5-2A11 on the subject noted above.

2. Under the Disabled . peisons .(Employment & Rehabilitation)
ordinance, 1981,zok quota of posts stands reserved for disabted peisons. lt ha6
been observed with concern that the Departmenls are not giving due importance

to this important provision of law d8spite instruc ons issued from time to time on
the subject.

- ,;!:

3. The Chief Minister, Punjab has been pteased to desire that all

appojnrtn,) aulhorities must ensure employment o, disqbled persors agaidst 2%
quota reserved for them under the Disabled persons (Employment &

Rehabilitalion) Ordinance, .1981 in letter and spirit.



.'i. rl is, therefore, requested that following instructions on lhe subject

may strictly l,e complied with while making rccruitment against rh I dis;bled
q urla

All Administralive Departments shall clrrrt, out a
comprehensive exercise regarding the existing nilmber and
percentage of disabled employees working in variilus cadres
in the departments, subordinate o,fices, district gcvernments
and autonomoUs bodies, etc.

r.i

i,r)

After canying out the above. exercise, lhe Adrninistrative
Depeftment shail calculate 2% quota for the oisibled, only
agatnst lhe posls reserved lor lnttial recrLt,tment as
recruitmenl against this quota can only be nrade against lhe
posts reserved for,nitial recruitment.

It is for the department concerned to decide the r:ategory of
posts to be earmarked for the purpose depeno.rg on the
natu.e of work of the. posts and whether such work can be
performed by a disabled person. As such, it is not necessary
io apply this quota to each category of posts anc the quoti
rs to be. determined on the basis of tolat , umber of
vacancies meant fcr initial recruitment in the deparin]ent.

Vacancies resdryed for disaDled persons v/i b.. filled on
inoril through :he normal process ol selectror Le. after
proper advertisement of posts and the candidates must fulfill
the criteria of qualification etc., as provjded rn t,.:e service
rules for lhe post, The depanment should meiltion thsposls reserved for 2% disabled quota in the
advertisement.

v) The drsabled persons v,/rll appear before the District
Assessment Board consutuled by the Sociai Welfare
Dcpartment ro c..rbtarn a disabilrty assessn]ent ccrti..cate.

Only those disai:led persons shall be eligibte to be
considered lor lhe jobs reserved for disabled persons. who
have been-declared by the Assessment Boa:d to be
disabled but fit icr the job apptied for.

The disabled persons riesirous,oi getting employi]ent shall
attabh asses$ntent certificate with lheir applicationlr

All disabled oersons possessi,tg. . rhe irrescribed
qualiiications and oxpeflence as provided in the service
rules and the assessment certificates, would be eligible to
compete, among ihemselves, ior posts reserved fo, disabled
quota anc their se;eclion shcir be made on nrer i. by the
relevant Selecti0n Cornmittees dr ppSC, as the case may
L'CJ
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Recruitme i of able-bodied lrersons \ /ill roi be made
against posts reserved for tha disabled pe-sons. The
selectlon ol <lisabled perscns fot the pcsts again:t 2% quota
will only be made frofi] amongst ihe disabled pers3ns.

liisabled peisar:r;iipnearin? a ri qLralriv ir: cp::rr corrpelilicn
,l}i non r€Sarrri:,d .iacaflciesr v;ili b! selecier p!r ri'l On filsrit
and not ilqi:i:rsi 1lr1r p{}sts fesa.ve* tcf disah,e {llr )ia.

Iveiy Ccpailrneri, wili'c pi.]ciirq rcquis:ticn ii,rtl lne Punji,rl:
l'L;lllic 5tru:.{: aj}'n:':t:ssion lcr recttj;inrerr ot' ',thile
ad,/erlisi!"riJ 1tx, lr.srs, speciiaoi:liy indicales iirc r"urriber ol
p{rsls which ale avail?*)le icr lh€ disabie.i Tl,I Seleclion
Coin rille *li'iuaho.ir'y' shail cdsure lhai 2% q,Joia eserved for
ihi1 rjisabi--rj {]ijrs?ns as .adhared i. y/h]e lnviting
applicatio slratcrnare dinq ca*didaies ,cr 1,,?-ious posts
including posh to ir$ iiir.ro up lirroL,glr L"crrpeiiti\,,e
sxemiiiali{rri

According to Rule 3 (i\r) ol tire Punjab Cx,il Servants
(Reiaxation oi Uppsr age Limit) ltules, 1976, the maximul'rl
upper agB lirnil prescribed in ihe Seruice Recruirn]enl Rules.
for appointment to a post shell be raised tly 1,-1 years, for
Cisabled persons, to be appointed against qLrcia for the
disabled. The departments n'iay reflcct relaxation i.t
upper aEc li$il as admissiblo to disab,ed perjons in the
advertissmeill.

I he Directoriite sf Labour Welfare and Diaec{ori;te of Social
lvalfaie 3l the provincial ,lcvel ond EDO :Ccmmunity
Lrevelop ieni) ;:longwitn D.O. {Labour Welfare), DO (Social
f"elfare) al lhr dish-ici level, :ihail .remain \lgiianl and
loc d,nate ,viti- air govL"rmurt and privare esr. blisnmenls.
io e sure ifiai ih8 2%-quola of jolls reserved or disaLiied
uBder the la\./ is strictly boing adhereC io by all concerned.

r(ii)

'I tl:

.ir, jl;ril:i ulrrtili i;r ii:,r;r-;a,:l lIt;il ir:1 l',,c;lltilisLJ-illl:,'r:r i-r:'il;lIirlrlrlls,

:jir;"rtiiji;iliii i-,ii it{i; 11i jacitcr-1irjr i! :.......:. r-r.irl.r: 1l:1,'jJ:. .ji., -li.' loliO,tj thC

:.t-:a.r..i i:i:;it. i'OliS ti1 ialtO[ .,]a( :a:rt .llld enlrlt€ tra! ihe ()h | ;!ltnstct .;

i :i i F'cu.."'' i '-. ''.,, .. ,. la .,::air'4c !i : _.' .:. .1.'1-:1 I
lriri)lit !ir,r .ii :l.1ii i ti-1:itllti]lrlr-'il

iRUKiJSAI$A i\,lADEEl'd iiHlrTTA)
Add!. Sscretary (ltegLi.ii;onsi

S&GAD
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No.SORIV(S& )7.

a' GOVERNMENT THE NJAB }
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The Seni
The Chairman, Planning & Development Board Lahore.
All the Administrative Secretaries in the Punjab.
All Commissioners in the Punjab.
The Provincial Police Officer, Punjab.
The Chairman, Chief Minister's lnspection Team, Lahore.
All Heads of Attached Departments in the Punjeb.
All District Coordination Officers in the Punjab.

- All Heads ofAutonomous Bodies in the Punjab.
The Seiretary, Punjab Public Service Commissicn, Lahore
The Registrar, Lahore High Court, Lahore.
The Registrar. Punjab Service Tribunal, Lahore.
The Accountant General, Punjab, Lahore.
All District Accounts Officers in the Punjab.
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SubJect: IT]STRUCTIONS REGARDING RECRUITMENT OF DISABLED
PERSONS AGAINST 2% OUOTA

I anr directed to refer to the subiect noled above anJ to request you to
implement the lnstruct,ons contained in the circular letter bearing No. SORIV(S&GAD)7-

1t2012 dated 21 .07 .2012 (copy enclosed) in letter and spirit.

2. The Government of the Punjab has decided to increase the.quota for

disabled persons from 2o/o to 37o and lhe amendment in the relevant law is under
consideration. You shall be informed as soon as the quota is increasE6-by amendment
of the law

(MUHAMMAD TAHIR ALI)
Additional Secretary (PP&CM)

.Regulations Wing, S&GAD
CC:

1 . P.S tJ Secretary to Governor of the Pun,ab.
2. P.S ic Secretary to Chief Minister, Punjab.
3. PS to Chief Secretary, Punjab.
4. P.S to Addl. Chief Secretary, Puniab.
5. PS to Secretary (Regulations), S&GAD.
6. The r.lirector General, Public Relations, Punjab, Lahore

I

&

, Dated Lahore, the 1 1th tVarch, 201 5

of Revenue, Punjab.


